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SOUTH MED SOCIAL DIALOGUE

Pilot Project for the Promotion of Social Dialogue in the
Southern Mediterranean Neighborhood
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Collective Labour Agreement

This Argl eement has be%n made in Amman on this -
oYy day of >~ ¢~ 2012 by
and between: X

First Party: Jordan Bromine Ltd., duly represented
by its General Manager Mr. Ahmad Khalifeh; and

Second Party: General Jordanian Union for
Workers in Oil and Chemicals duly represented by
its President Mr. Khaled Zyoud and the Head of
the Union Committee of the Jordan Bromine
Company Mr. Murad Assad.

WITNESSETH

WHEREAS, the Second Party is deemed the legal
representative of the workers in oil and chemicals
in accordance with the provisions of the law, and
has previously communicated several
demands to the First Party, which ultimately inures
to the benefit of the workers and grants them
additional rights and benefits.

WHEREAS, the First Party is keen to improve the
conditions of the employees and agreed to enter
into a new collective labour agreement with the
Second Party despite the fact that the parties have
previously entered into several collective labour
agreements which are still in full force and effect,

including the collective labour agreement signed on.
19 May 2011 (attached), whereby the Second Party .

agreed not to present any new demands throughout

the two years period as of the s:gnaune of the sa|d~

agreement,

'\

NOW, THEREFORE, the pames hereby agree {S :

follows:

e
First: The Preamble shall cons%u;e
part and parcel hereof.

Second: The First Party shall grant the employees

labour
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Sixteenth  month  salary to  all
classified/categorized employees, based on the
basic salary including all allowances, except
for the transportation, housing and meals
allowance, effective 1 January 2013. The said
salary shall be paid in December of every
year.

A one-time raise of (6.67%) on the

monthly lump sum salary of the contracts
employees, as at 31 December 2012,
(excluding the transportation allowance). The
above raise shall be accrued effective as of |
January 2013 and paid for Those contract
employees who are still working at JBC at
December 31st 2012, as an award for the said
employees’ efforts, and in line with the
classified/categorized employees.

An end of service gratuity at the rate of one
month salary for each year of service as of |
January 2013, for classified/categorized
employees whose period of service exceeds
(15) years. The end of service gratuity shall be
calculated based on the basic salary including
all allowances, except for the transportation,
housing and meals allowance, provided that
the said gratuity shall be accrued and
calculated as of 1 January 2013 until the
employee's service is terminated by retirement
and/or  resignation. Those who are
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terminated pursuant to article (28) of the
Labor Law in force shall be excluded from
the application of this clause, in addition to
the employees who cause any damages to
the company and its inferests and
reputation, whether directly or indirectly.

For the avoidance of doubt, the end of service
gratuity shall only be calculated as of 1
January 2013, and shall not in any way
include the years of service prior to the said
date. As for the (15) years of service period as
a condition to be entitled for the gratuity, it
shall be calculated as of the date of
appointment.

Amend the shift allowance for the morning
and night shifts employees effective |
September 2012 as follows:
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a. Morning shift allowance: (7%) of the
basic salary, with a minimum of JOD (25) and
a maximum of JOD (60).

b. Night & Morning shift allowance (for the
employees who work in both morning and
night shifts): (10%) of the basic salary, with a
minimum of JOD (40) and a maximum of
JOD (75).

Taking into account that it is prohibited to
combine the allowances mentioned in (a) and
(b) above under whatsoever circumstances.

5. An additional dinner or lunch meal to the
employees residing in the company’s private
residential complex.

6. An annual bonus to the participants in the
emergency teams effective 1 September 2012 in
an amount of JOD (300), provided that they
participate in all of the emergency teams’
activities, including fraining or emergency
events (God forbids), and provided that the
employee abides by all the terms and conditions
to be adopted by the company for this purpose.

Noting that the employee who continuously
remains a member of the emergency team for
(6) years after 1 September 2012, shall be
entitled for a one-time raise on the above-said
bonus of (10%), to be paid as of the seventh
year. Additionally, the said bonus shall be
doubled in the event that the employee
participates in more than one emergency team,
PROVIDED THAT the bonus does not exceed
the double in the same year.

7. Amend the bonus mentioned under Clause (8)
eighth of the previous collective labour
agreement signed on 19 May 2011, as follows:

a. For the year 2012, the employees shall be
granted a one-time bonus at the rate of one-
month gross salary for the
classified/categorized employees (excluding
the transportation, housing and meals
allowance), and one-month lump sum salary
for the contracts employees (excluding
transportation allowance).
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b.For the following years (i.e. starting 2013), the
employees shall be granted a bonus in the event
that the company achieves the targets set out at
the beginning of every year. which targets shall
be conveved to the employees and are mainly
related to the production, service factor,
environment accidents, customers complaints, in
addition to other factors connected to the
company's success. The said bonus shall be
calculated as follows:

1. The classified/categorized employees monthly
gross salary (excluding the transportation,
housing and meals allowance) x 16 x 5.5% x
the percentage achieved of the target set by the
company for the relevant year.

2. The contracts employees monthly lump sum
salary (excluding the transportation allowance)
x 12 x 5.50% x the percentage achieved of the
target set by the company for the relevant year.

8. Granting On-Call employees for working
inside JBC plant an additional pay equivalent
to their wage in lieu of (2) two regular working
hours.

Third: The First Party agrees to include (15)
additional employees of the contracts employees in
the Life and Health Insurance Regulation, effective
1 September 2012, The coverage shall be limited to
(4) individuals (including the employee himself).

Fourth: The  First Party agrees to
classify/categorize (13) of the contracts employees
as of | September 2012, based on the seniority and
performance, and in accordance with the
classification/categorization policy adopted by the
company; and provided that vacancies are available
and that selected employees (who meet the
requirements) agree on the appointment offers
extended by the company.

Fifth: The Social Committee Regulation has been
approved and shall be effective as of 1 July 2012
with the participation of its staff. The First Party
shall contribute (for a one time only) with an
amount of JOD (5000) to establish the fund, and
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Sixth: The Housing Loans Regulation has been
approved and in force as of I June 2012, and the
names of the first batch of entitled employees have
been announced. The company is currently in the
process of providing approvals, choosing banks,
and completing the relevant requirements,

Seventh: The term of this Agreement shall be two
years commencing on 19 May 2013 (the date on
which the previous collective labour agreement
signed on 19 May 2011 expires) and ending on 18
May 2015.

Eighth: The Second Party undertakes, and
throughout the term of this Agreement, not to
present any new demands (whether of financial
nature or otherwise) to the First Party. Nonetheless,
the Second Party maintains its right to request a
further review of the gratuity provided under
Clause (Second/3) above after the end of the
previous collective labour agreement on 18 May

2013.

Ninth: The parties hereby agree to implement this
Agreement in good faith and with full consent. All
Employees represented by the Second Party further
acknowledge their absolute awareness and consent
to all terms and conditions of this Agreement.

Tenth: The Second Party acknowledge that the
First Party’s implementation to the obligations
provided above is conditional upon halting new
demands throughout the term of this Agreement
pursuant to Clause Eighth above. In the event that
the Second Party violates its obligations pursuant to
Clause Eighth, the First Party shall be entitled to
immediately retract all the privileges provided
under this Agreement.

Eleventh:
1- This Agreement shall be governed by the laws
of Jordan and shall be construed in accordance

therewith,

2- Any dispute that arises between the parties in
connection with the interpretation of this
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Agreement shall be finally settled by the
Central Courts of Amman (Palace of Justice).

Twelfth: This Agreement shall be subject to the
approval of the First Party’s board of directors.

Thirteenth: This Agreement consists of fourteen
(13) Clauses including this Clause and is made in
three (3) counterparts. Each party received a copy
thereof in order to act in accordance with it, and a
copy shall be filed and kept with the Ministry of
Labour.

For and on behalf of the First Party

Name:

Signature;
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