SOUTH MED SOCIAL DIALOGUE

Pilot Project for the Promotion of Social Dialogue in the
Southern Mediterranean Neighborhood
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7 . Providing a suitable work ambience that goes with the international criteria, e.g.
(ventilation, conditioning, cafeteria, hygiene facilities, public safety, the friendly
atmosphere ....etc).

8 . Electing a Union committee representing all workers in the factory to create a
democratic atmosphere and mutual respect.

9 . Cooperating with the Union in educating workers through conducting seminars,
workshops, and lectures on a continuous basis

10 . Activating the annual events, celebrating Religious holidays and formal occasions
for all nationalities as well as respecting religions, customs, and traditions.

11. Company will deduct & pay the unions affiliation fees through the company's
accountant per worker monthly based on the Sectoral Agreement issued in the Official
Gazette dated 31/12/2014.

12 . Paying the amount of ( 7S ) JD monthly to the Union's fund to enable the
union to their rights and responsibilities in the J ordanian legislations.

I3 . A committee of the two parties was formed to follow-up the implementation of
this agreement. The company represented bya TErn. . BALAKRTSH w447 and the workers
represented by .\Q ASHA.AL. QASE m

14 . This agreement is valid since 1/8 /2014.

Three copies of this agreement are prov1ded one copy will logged at the Ministry of

Labor

Second Part
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