SOUTH MED SOCIAL DIALOGUE

Pilot Project for the Promotion of Social Dialogue in the
Southern Mediterranean Neighborhood
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Collective employment contract
Organized in accordance with the
Provisions of the Jordanian Labor Law
No. 8 of 1996

First Party : KOSPO/ Jordan, represented
by

CEO / Mr. Jung, Pil Soo

HR Manager/ Mr. Luay Salem Al-Khalafat
Second Party: General Trade Union
Workers in Electricity, represented by:

- Mr. Ali Falah Al Hadid, President
of General Trade Union of
Workers in Electricity

- Mr. Abdelwahab Al Garamsah,
Secretary of generating branch

- Abdalrahim Al-Hamshari,
president of the
Union Committee.

Whereas the Second party submitted to
The First party a labor demand regarding
the work terms and conditions of workers
of the First party under the union letter
no. SLM /2/ 1330 dated 4/7/201°.

Whereas both parties are very keen to
maintain a peaceful and proper work
environment characterized by amiability,
understanding and mutual appreciation:

And to ensure the amicable work relations
between both parties, and in order to
maintain the development and
improvement of this institution with the
view of developing and supporting the
nhational economy, and Based on the
positive attitudes prevailing the
negotiations and to preserve the relations
between both parties, and as a result
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of the flexibility demonstrated by both
parties and the mutual understanding of
each other’s interest, a settlement for the
labor demands has been reached and the
following has been agreed upon:

The preamble shall constitute an integral
part of this contract and shall be read
therewith.

1- Salary increment ratio of 2015/2016:
2.35% to the gross amount included
on basic salary.

2- Establishing the company’s salary
scale career with regard to career
grade for all employees is below the
degree of the employee and his
candidacy for the promotion and will
be adopted in the first quarter of
2016.

3- End of service will be adopted in
1/1/2016 and will be regarding to
employee joining date under the
condition  of  resignation. The
employee must work in the company
more than 10 years excluding the
employee who meet the retirement
age or in case of death and he
deserves the last gross salary for each
year he served in the company.

4- Overtime will calculated for all
employees on gross salary from 22
September 2013 will be paid when
sign the agreement.

5- Calculating holidays overtime for shift
workers from 22 September 2013 will
be paid when sign the agreement.

6- Pay the thirteenth salary on the gross
starting from 2016/2017.

7- Adjusting annual
assessment ratios to become (60% -
140%) instead of (50% - 90%) with
effect from 2016/2017 and the
percentage will be as mentioned in
the attached file.
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8- Make a committee from both side to O3 ) Gl ey gl sl 13 Bae o))

follow up the agreement and find RER
solutions if any problems.
9- If any problems happened during the
agreement period, Arabic language will be
adopted in courts in The Hashemite
Kingdom of Jordan.
10- This agreement will not effect on any
other benefits gave for employees upon
the internal regulations for the company
and/or employment contracts.
11-This agreement shall be valid for the
period of two years as of the date of
1% July 2015,
Executed and signed in three VE Gl Adeal fous ey o gl 5 Al
originals on this day 14 December Yovo Jyl osils
2015.
First party: A:dﬂl Gl
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This agreement signed in front of

His Excellency the Minister of Labor WI 23
Oeldaill Juzai | g€l

Dr. Nidal Al Qatameen
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Grades | Current Percentage.

- New Percentage
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90%

140%

A+

80%

120%

A

70%

100%
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60%

80%

B
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60%
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